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wrefYr VtTtfVp fafro 

777 firfwil 1993 
?rPtfjj77r 

7f ft^Tt, 12 m^rr, 1994 

7. <731177 IV /4 /1 54 / 94 :— ^Tr^ftcT 
sfr^fTfjTTr tw7 % ?rfaf777, 1964 (1964 77 Tfa- 
< 7777 . is) Vf am 377 ft 77 srtrr ( 2 ) %^ (i) % 
urn 7 f «7 77 'ciT^T ( 1 ) STtr 77c7 TfWtt 77 snm 
spit ^rrefEr sfteftfVP f7777 t '71 ffttsTT? tti %-sft7 
77777 ; % p 777*37 % 7r*r fWM%7 

ftf777 ^iJT I :— 

tstr I 
srrrfiRsp 

1 . €f«TR 7T7 srk Jnt7 

(i) 57 frPmft 7ft vtcrYt attetfop fVpra - 

777 f#R7, 1993 7T|r 71771, 

(ii) 7 1 77R7 1993 % 77T71 §f<T I 


2. 7ft71717 

57 fafft-wt it 77 clT? 777 % 7R71 ?nfcl 
7 |t :— 

( 1) ‘Tfaf-RIT’ % 71c 17 ?nT7t7 3ftsftf77T f7777 
% Slfilf777, 1964 (1964 77 qfdf777 7. 18) |; 

(2) ‘3flT77 7^7^771’ 7 7fc77 71771*1 sTO 
77ft itTl % 3%7 10 7#t7t % 7t*T7 Tll^fVl 777 
% Vt77 % |; 

(3) ‘f7777 IV ft 7f?77 7fkf777 % 7Jt7 
57lf77 7Ttfft7 Vhltf77r f7777 t'TT t; 

(4) ‘TtV % 7T7T7 7f«Tf777 % 77t7 7f57 ' f7777 
77T 77 f77771 71# | ; 

( 5 ) ‘*m srrfar^rrW 77 7?ft 7R77 | 3 ft 

'7R717 VtVrfVp f7777 tV (*£T7l) f777f77t, 

1980 ft ftTT 77T I; 
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THE GAZETTE OF INDIA : EXTRAORDINARY [Part III— Sp:c. 4] 


(fi) ‘PErrfa^frT Yt tNYY Tr qpq 4 TT qtft'q 
Sr fapT Tift 7 ? Yt qrftrqfaqT Yt wpt 

STjuT *f? 7 -TT X qqqr IT fTTPT t'-fi %\ t \ ifqrfqq 7 ! 
Pptt Tfr^r t qqqr frq Tift'S Yt qqfqrft qqksqr 
qqTfq^ft 3 ftt X , 

(7) 'qYqTTY Sr TTTPf fSTHT % Yt Sfqr it 
T'tTTf'TT ttt' T 7 qqqr 5% q'TTjl 13 Y2 1 it qftT 
'iTFFTrfq'T -TlY 9 7 fqqqq Yt# Yt ®rfkT I, f'TO 
qqq qnfqq qrrcrn; qq qqqr tfqqr q^rtfr srrqr 7 qq 
fqqqq wife qrrftm TfY I ; 

3 

(8) 'qfwY Sr qqq4' 

(t) 9 5 *q qrYqrft % qmY if qeqt ark qfeqr 
qrqsrrft % ttgY if qfq twY qtfqrft w.\ fqqrq 
SiqrfYq% Sr q?rY fqr ft ; 

(jq) qjq fqqq 25 qY Yt wr gfr qfr Yr £ 
ark qfrqrfqq qeft 5 rq 4 25 qq Yt qrq qfr qfr 
Yt f, ^q '4 s^rk-rfr if qf 4 qqqqt tt q ttt 
PY t ^ qqsr qft trrfqq f, ffr^ SrTrfqqfT Y 
qTT ?Tf fTT fq qq qqqf TTF Wffqq Tft YfY 

Ffqrfq qTYtqTEq apqr q^qr qkqr* -Tst-t Y Pt'T 

qra ?>qr ; 

( 9 ) 'YrY if STTfiTT X 
(qp) *jq tqq, 

(qr) T'TT-Tr'Tq tqq, 

(q) Mr Ypt, 

(q) qqfqTT Ytt 
(■?) fqYq tqfYrT tqq, 

(q) YSr TqTTT'r Yt 1 TqrfT 1993 Yt fkrrq 
% qYr 9 7 % ttY q#<j -if qkr# qsrr qrq 
H48 qq (qqqfarr q-q i9go-ioo), 

(®) Yrf q ; q qkqfsrqr YtY Hrrq 3 Y qr 
«fti Yqq Y qq if qYffrq T 7 qr I 1 

( 10 ) fqfYmt Yt qq wYf % qYrq ‘q^qr 

Srqr’ Sr qpq<t q 7 qqqr Yt nYr Srqr ?,, 

fqq 74 fqfqqqf Y qqrq qiqq Y Tqqjq 
fqqtq if fqqr qrqqT; 

(11) 'Srqrfqqfq' Y qpqq pjtt fqqqrqYr Y 
fqqq 21 Yt 7 TqrYf/qqkf Y q^Yq tqr gro Trfr 
q?q qqYYf Y qqqK itTrfqqpT 

(12) fqqqrqYr' q qr?qq qrTqtq YtYtfqq; 

Ifqqqq tqr (?htt) fq^HNYt, 198 O t; 


qsqrq—II 
sr-qfqr Yk qrairr 

3. qqkq 

4 fqfqqq Fqpqrqfqq qq qrq Ym: 

(i) $ qr 4 qrY Yr 1 qqrqr, 1993 Yt qr^qY 
qrq YY Yt qqr q qTq | ; 

(ii) qrqqifr Yt 1 qqrqr, 1993 Yt fqnq 
#Y Yt Yqr q 1 1 ?qq Y Ttfqrtt qrfqq 
qYt S Yt fqwq lY qm fqqtfYr qqfq Y 
YtTT fqfqq Y qq fqqqq TT qYtq q^tY 
X fY ?q fqfqqqf irt fqqfq i qYr YtY, qqr 

(iii) YtYttYt Yt 1 qwt, 1986 Yt Stqj qq 
(Yqq qpqYtfTT YtYqrfqqfY utYt q 7 
Y) YTt 1 qqpqT 1993 Y 'jY qqrfYpT 
Yt qq, qqq k q ^q fqfqqYfani fYYfqq 
YtY Y fqqqr Tr qqtq qrqYI YY 7 fqufkq 
qYq Y YtT 7 qfqcq frfq q fqm 
qq qr Yqqrq qk fqqiq YY Y w qqq 
sqrq ttt Y, qrq Yt qrqqq Yr qkpq q 
qqfqt Yt qnet's qq g qfqwq qrfqq Yt 4 7 q 
qwrtq ^rrq Yt tY’ Yqr tt'Tqr 1 iY fqfqqq 
31 Y q^qR qqq Yt ^Wti 

4. qrqqr 

YYq TqqrPqq qYqrYt qk Yqqrfqq qYqkr Yt 
qqqr Yqqrfqq qrq qfq H c -m 11 qY q qfqq YfY 
qr qqrfqqfq q 7 Yt YtYr, qqf T-Y 4 7 qqqq 10 qq 
Ytqqr qYr Yt ft 1 Yqr qqfqf^ qfe fqYtqqqkt 
Yt q'q Ytk %, Yt qqY qrqY q qkqr 7 YYq qrq Y 
fqY pqqqq q?r Yt qrqffqqqr qr^ qft f-pfr 1 

5. ?q fqfqqqf Yr qrT qqY Yqrqq q qrqYq 
fqqY Y'q Yqq fqfqqq, 1990 q-qqr fqfqq Yst 
fqfqqq qqqr TTr 7 r.?T qqq fqqq qqqTfqfqq krr 
(^Tpqqq) fqqq ?rqqr YeYqqqFrq Y qrfcrrkq'f Y 
fqq qfqqr 7 Yqq q'tqqr ?rqqr qrqqfqT Yt Y 
qq—YYt Yt kifq Yt, Y q-qqat qrqsqqf qq ^qiq 
fqqr qrf 1 f qrqqrq fqqrrq qY Y Yqr Y fqq Trqqrq 
q? %, frr?q fqqrq #Y qrqr qqq-qqq qq fqqfkq 
fqr 4 qY qqqrfi Yt 7 qfqqYq'f Y qsftq f 1 

?rieqrq—III 

i qrqpq wY 

g. YqrqiYtYt ?t^Y qrrqqq Y?rYtq 

1. ’\qr) ^q fkfStkYfr ^ ^fpr q?Yqr ! qiFrq Y fqq TfTq 
Yk qq% ^rrSt rqq Y ffqqf '*i%q q 

4 . / , ,, 1 

tt^t ^ttstt ^ ^ft 1 



■fli'iT 111—*rr? 4] 


qq? qi Fqiq : qqrsFt 


(at) qf? #wq JTT^^rrf #q # 7 qqtnjq ft# 
#r#t fqa ftm # qr ##tt ft # qqq 

qrqtq % farr qqft qmr tiftt # q# 

qsrq qrfqtrr 7 # frfqq trr#q jrtT qsTq 
qr# qr qq% nq qrq qr, tqr# #rt qt 
qr fqqq qqfxt % fqq ntr wr q, 
q~q=r qff w qr f% qrq 7 #qT w ft 
qrqrrq fqqr qqT ft qfrYqtqfqqqqqrrt 
%qrq# q funr srrqrqqf qrtr q# qr# qpfr 
#'qq qr Trfffr 375 ft# qfq qrf # qq 
qftfrqf mi qqqrfqq q#qrtf % qyqq 
q trfrr qrq qqqtf ft ?t % qqqrq q 

S' si 

f#qf 1 

2 . qft qqq qrqqqr qqtt qqrrq # fq# TznqTqq 
grn #rq# fq® pr #r, qff fm #Tq fqgr qt# qrq 

■ fqrqqqq % f#<qq #t #qr# t n; qq fqfqqq (1) % qrfrq 
qq^qrf qr qr#qt 1 

3. qr qjqqr qq-fqfqqq ( 2) % q^Tqq q qrqr f# 
aftt qfq qwq qrfqqr 7 # qqqqr £ fq qqq qr-qqrqr 
qqt 7 qqq qrqtq qr qqqqsqqr qm % q# qf qq 
fqfqqq (1) % qsfrq qr?q qrfVq qt# # qfq, 

(q) qqq qrqqqf qf qqq fqtrg; q# qr# qq## 
qpqrfqq qq^qrt, sfft qf trrerrt fqq qq 
qrrqqrt q# qrqr qRrfqq £, fqfqfqcs qr# 
|rr rrqr qrfeq qrqfq q?qr qft qq #tf?q 
#t srrfq % qqtf f##f q qtqt qr fqtqqqr 
qqfq % q#T 7 , qt qqrf fqq't q qfqq q ft 
qft qqq qrfaqr 7 # qm qqqq ft, tfqr 
tTRTT^qq qRff qqq % fqq qqqT, qqq qq 
qqqrq % fqqq qqqq qrrqx qrf, af)q 

(qr) 'fqq qrqqqr qnr ww (q) %q^qjfq qfq 
qt^ tr^qrqqq q^qq fqqr w ft q> qq 
WR q Fqqr i 

4 . qft qq fqfqqq (1) % ipqqq srrtq qrf^q 
qq^T qrqr qstq srrfiqrfr q^qw |, qqt qrqjT qrfqq 
fft q q?q mi q qqrquf fqqr qrq qfr qqr fqi 
srfqqrfr qsq«T % qqrqr qrf %, qqr qsqsr q 
qqrqiT fqrqT qra i 

s. qfq qqfqfqqq (1 ) % sqqqq qrfq qtqst 
q qrfqq fqqr ft qr qq qrqq % fqqq qqrq mi 
%qrq qf qrqqf qV qfq qr^w qsqqr ^qqrqifrqft 
q?q qrf'jqrfr q qrfrq fqqr t FT qftq qisq^T qqTq 
qft qiqjft, aft q'rt % ttm ft qqRqq rt qr^q 
m if jr i qfqT fqqr qf qfqq qqir i 

7 . fqqqqq^r qr fqq 7fqq qT qiqq qq qT qfqqrq 
qfq fqqr fqqnffq qqqT -qrfqq qqfqrff q 
qqq qqqqqf qqqq frqt qqfy (fqqq qqrfqqfn % 


3 

qqfqqtqq qq % q?fr qqT qf qrfqq |) % q'trrq 
qq'rt qqrqrt qqqr qtqqqrfT qr sffqr qrqr qrqr f qt 
q^qq qrfqqrn q'T qq qfrqrq ffqr fq qq qqr qr Ffq 
qqqr qqq qiq q't tqrjfT qft qr qqqr fqqr fqsrffrq q-tfr 
qt. q fqq qrq ^ qqtr ^T'fq <q q aft t fqq q q frqrq 
qq q'r qtfqq fTfq qt qi'fqq qqqr qft qqqT q fqcr 
qrqq trrff q^, q^rq qfrq qrtq qrff qtf q 't^q fqqvrqr 
qfq q wqq qqqr fTqr i 

qq qt fq 'fqq qq fqq'rfqqrqfq qfRlfqq: 
Eprfqiqr % qr^q qff nqt -qr^qr qr to qfrqr 
-^Tirqr, qr qqqFt q qqr fqq^ fTf % qrq qqqT# 
% qTtq qT qq qqqf % qqq if PJts fT #T 
qqt qrqqrfr q mi if qfqq qq qR qfr m i 

qft qitq qfqrqqf r fqq if fr qq qqqr frfq 
qr q^rr trr yT?q qqr t, qft q^fr 
qrqTfqqqr qqqrfr q't qqrfqqfq q'l tlfm 

c 

qr fqtqr# qqq q'r fqfff q'r qt q qfqq qff 
qr qrqjfr, qqq qft qqq qr rrq qrq TH'T qqT |qT 
qrtq fqqr qqr P„ qft ’jqqrfqq qqqfTt q qrqq 
if qqq q^qqqf jr^r q't qrq qrq't f qq q't ftftr 
3 7 5 FT# qft FTf ft qq. qgt ft#t qtt afqqrfqq qqqrft 
% qiq t if qf Trfq qrq qt^TT % qqTfq # f tq# I 

s- (i) qr qqqrfr vfqqfrqr 0 qt# it 
qr mmm qqrfqqq I q#7 fqqq fqqq q't# 
fqqiqtq qr qqt#t qrtqrf qrfq q# q#t | qr qft 
ftqrqrq qrfqrfr 'jfr q#r ff | qfr trqfqq twq qqt; 
qr qrtqt qr qfr #q qfq+'Tq # qq q qqrtq ^pfr i 
qf qrfqrrfr % qqqq qr# qt qq# qqrfqqq ft# % 
qr? trfqqFq # mzi qrq# m qqrqrfqq q# ?l#q# fq 7 5 
qf? q# qfrq qq # qqt qqq q# qrfq qqfrrq 'fqq # qq 
| qqsrr qqqt Fqr#f Fq # qqqr fqqtftq qqfq % 
fqq qqr ?r q#r | qqqr r#q# q ?qr#r «r#r s #t qq fqqft 
# qr# qqq# qfr q# qr#q# i 

( 2 ) #q qiqq# # ## qqqp^T # f# 7 3 q? qtr 
qr#?Tff qprq q f# qr 7 , qq qq?rq (#->^ 7 #) q#f 
f?qi qiqqr, gq?rq qq qrqqrs# qqrcq ft# qt fqqr 
qTqqT, fqq qt qi#qi#f # fq#q qr q^qit# if qf? 
qt# q^q# qt qrq# # #t qqq# q# qrf rrq# I 

9. qqq # Fqfqtq (qrtqtqq) qt qfqq^q 

?q fqfqqq# q fqfqqq 30 # fqtft Ftq q ft# 
qq qr qf? fqq# q 1 ftts fqfqqq 7 # qf?qfqq 
t#qrq#q qr qrrfqq qr#q(f# qqqf qqrfq^tr q# 
qr 7 #<q q qfqqrtqq q# q# ft qr fqq# fqt3 #q? 
qr#qtf T qqqT qqrfqqfrr q# qrft'q # qr? qrtq 
qt q# | q# $rfr wt ftqf# ft, ^q qq qr#qrft jft 
qqr f# 3,iq#, qq qq qf fqfqqq 8 # qR#q qrftnpq 
srqfqq qq % qq f^pq qr ^qqqftq q#f q'tTq%qr i 
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[Part TIL—Sec. 4] 

(1) fwnr t'v 4 fvjfvr vr nrftv 4 iflr 
345(14 qiv 4 vt ttTteT % arnfVTviT vfr 
fttt i 

( 2 ) w % T 4 nstv vt % ttVett 5 R 4 %4 
vt 441 fqyiror vt(t env (hit qff 
fV 4 T vtt 1 


10 . 441 ( 44 % nt *rrfoifj!piT ft 1411 

4 % qvwtr fwrcr tv (ott) ( 44414 %, 1980 
% (444 34 % 4-444 ffvrq tv vt 54154% V 
utr vit vtMvtv trsprrr vtctt t vt t% fv%t 
irRff vi ¥PT vnr f, % 4 % *nft 4 % vrfwfaTv 
TtspjTT V <4 Vt -454(4 ft 4 % %, % %VH 4 V VT 

45 jrfkvrr fnrr fv enft 44%4 qfT% 4 %% vt 
( wri vt % v vri (rfm vrT^tvr am, uvT vitvi 
V t 44 VT 4 fjrr 4 lf 44 Vt fv V 44 TTT yet 4 V 4 

rrr grr% fvvr %# v %r tnt 44% nv tjvntt 

4 ft %TTVI URTV V 14 V 4 (V 4 T 441 ft, 4114 (%f 
vtf *ft wrtv qvr qv 4 vqf vt t% Elm % Envs 

ST 44 T VTTV 44 % VT %4 (441 VTTT 4 frfV 4 T 

stTW l 

IV 

3 T?cTT V 4 T (Qualifying Service) 

11 . Nfqi (Qualifying) 4 VT VT 4 TT '4 

^ %% 44 f v qrvjTtf v 3 %t 4 vvarfr vt 
cT^ar 44 T (Qualifying Service) vt 4 rf '4 44 4 TTt 4 T 
E fmr filer xnm vT 45 44 4 $ vr v% 4 tt 4 ' 4 T 4 
evt | fa 4 tt 45 vr ft 45 ¥4 4 vr tnetivh ir 
arwift in E (4511 fvvr pi f, wf 44141414 qr 
Nerntt 44 i % snr< 45 ftvr vhtin % 4% vt 
qq qi qieq(qv 44 4 (4544 ft vit 1 

12 . 44 T eft uv 44 4 V 4 Vt N %4 44 % 

vuvri Er 44 i 3 Erfsr 4 ptr srfer arrfa 
vfr ntEtn I 3 ft tv 4 <f 4 v»r t efrteft fevft 4 qft 
45 Nf'VT 3 Erf 4 w: 4 ft 4 4 afflJV | 4 t Ip 4 44 
4 l 4 r 41441 sfte 45 Nf 44 4414 15 : 4^/4 4 44 | 
4 t 44 44 INT 4 4 ft f 44 T 41441 I 

13 . qfeqftfTtftq 44r vr 444r 

fV 4 t 44 4 e r rfe 4 l 4 T 4 l 4 T ^4 V 4^414 44 VT 
44 t 4 T 3 E 4 44 44 e 4 Ttt 4 R f 44 ( 4 T 4 f | 4 t 44 
3 T 4 ftr Vt I 4 rf 44 fwi 41441 I 

1 4 . 4*4 4 qT Vt 444 T 

Vtf V 44 i<t t'V 4 f 44 fvr 4 4^4 4^4 441 4 
??J | 4 t f 4 f 4 f 4 pJ 4 4 % fV 4 l TV fWET 44 444 
4 R 4 V 4 T | I 

(V) tfrV 444 441 4 Pt T 44 T I 44 4144 4 
44 Vt 4?4 44 4-4 441 VT 4441 44 T 4 !(Tff 44 

4 ^T fV 4 T 4 T 441 , 4 T 

( 4 ) 44 ft 44 P ^T 4 T 441 V 44 T 44 T 4^4 4 4 t 
4 T 44 *t 4 sr 4 TV 4-4 444 % TV Q -A % 44 T 4 TT 4 
% 444 erf 4 VT 54144144 44 4 *tJl 4 r tR 4?4 44 T 
Vt 4 | 4 T 44 T 4 4 lf 44 VRTT, 444 


1 5- 44 ftcTrtl vtl 44f4 4?T 444T 

44T NVftj % 4TTT4 iff 4t ^4l efj4l f44% 
f4T 15JT 444 44 | 44T fvfvmT 441444 V 4 HR 4T 
444 44t NTHTRT ®fj4t Vl, 44 4V fv N-44T 
f444 4 f44r 44T ^1, 4^41 441 4 «llf44 fV4T 
4T44T I 

4fV4 f4fv?4T 44P444 V 4HTT 4 e 44T 
44Hn4f 15ft % 44141 NH eHHTRr sfl V 4T4% 
4 ttt 45/T 45JT VT4 444 4W4 4rf4VRT 4?fr 
®ft N4f4 Vt 4^4T 441 4 4lf44 Vlt *tft 

444ff 4 4V4T ?,, 444 4? Ijfl V44P1 VT fvr4- 
f4fJ4 41[1 Vt q£ ft— 

(i) 4T4fTV 4VTt4 V Vr44 Vr44^Ji V14 4T 

34Vf"T VT4 4 444N |T4T; 444T 

(ii) fvVTH t'V I11T 5r44Tfl4 444 4K444 

t 5 

16. afverivT Nvftr 

fqqf'Ei t 5114 4^% vtaifr aiu ftvm tv t 

4f45(T4 if fVTTtt vt 44ffl VT 4g4T 441 4 

ITlfTil 4^1 fV4T 4lt4T, 44 4V flft f44fVT V 

444 $44 f44Tt4 4T4 VT PR 44 ?T 4?%4r 4 

$ I 

17. (44144 44% 

V44ffT Vt NI4 5N 3% 4V flNHl 44% VT 
ttl f^lfl 4 4311 44r 4 4Tf44 (V4T 4T44T, 4% 
trft 414 VT 44I%T 41 45 ytv: 4% JJVT 

J41 4T 441 44 4T44T 4 (44H4 VT 44% Vt 
44 444 4V 4lf44 4ft fV41 41441 44 fTV fv 
Nliv 4lfr4 V% V %T 41ft4 4T%VTft 24 

4^41 t4T t Vnf44 V% Vt 4TR V4 4 4t441 

4 VT I 

18. C4PT44 4441 414TH41 444T 44T 44lf% 44 
441 VT 444% 

V441TT VT 441 4 HT444 N44T IRa'IlrrtT 
444T 441 44T4T VT ftt VT4 4T 4444 41% v) 

441 444^4 ft 414% 441 $4% 4fT414T4V4 43 

44% tV4 444PT 4>4 4ft 4T% V|%ft | 
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*TTtT «frr Ttarra : WtaKI 


[teM in--jar 4 ] 

19. tewt te wfwfte^fwt tet stwfa 

wtewTte tet fwlsr tewr % tewtew teqww wre wt 
fwter tfw fate ter ftewrw wr tew^w te afwfwwfwt tet 
fawfa te 3 te fwwt temr fw wf— 

(i) «rr?ft fwww itwr % tetew te w tewrw 
■wwrte wwr vT fafwwtet % sftetw tetet 
iran w"t trtewr tewr it vrtrw't wtr te, 
trwwT 

(ii) fate ter f-TtetT^r % faster % tewtew fate w fa 
tewrtenfte % wrw wr-w wt tett m 
fafawwt % tewtew www % fan fart 
tewr ter wrfw-T w wtwrw, 7175 wtewrft 
wfa wry (ii) wr fawn =wwwt I ter wte- 
pm 4 wfa wt£ 'teter^r tewwrw wwrw 
fwirr ft ter wf ^?te tetJT tor wrtewr 1 

20 . wrw 4 tt f w tetwTw 4 wfafawfaw ter trwfw 

wtewrft ter witw it nw te?wrw te wfafawfwr 

si 

tet wwfa ter w|wr tewr te wrfw~r fwrr wrfaT, 
qjT-T sr? tfawr-r wr wtewrft fawrtt tew tet teww 

3tWTtW *TWT Wt I 

21 . fawrw t p te wfafawfa-T tet wwfa 

wtewrft te trn tefatw te fawn tew te wfafawfaw 
wr writ wt qfa jtiw it wf fawrw tew tet itwr te te 
farwr wwt t, ter^wtet tfte tet tewr wtewsfar itwr te 
^■ft filter te fftritew fteir -yfawr, ww wtewrft wfa 
qte fafarwrr te srrw ten fte^fter wrtet ter Titew ter fawrw 
tew tet w?r wte wwt wwr wfa tet wrffa tew ww tt 
6 wfaiww wrftewtet wt tewrwrtw *wrw tet trfte tet 
wwt wt 1 

wnw. wfa wtewrft tet wfar tw ten % fan* tenw 
tewter wfa tent wfr ftewr f ter inter fate tewr tet faw 
|w tetet write w fwTr wrwwr ww w$ wwwtewtw 
mfarwr4f % wtwit wffwfar-r tet writ trfar wwr ww 
qt Tte ftefteTtef te wtrrte wte wtwit stpst wr 4 ;w-t 

W 7 WT 1 

22 . te?rfteffte T? v?/* 

teqrftefffT fte ®iJt ter wteter te^r te wrftete qtet 
fwirr ^ritetr tewr tetr f-r-ffte tt ®^tet te tet^nr tetew 
teq tetet tetter 1 wtewifteter ter ftetteftefgte ftew?<r tetter : 

(w) teT tet teterftetefte ^te teftete vzfi tet tetet 

wqfte ter wterte tewt wfiTtefteter tet ttitet^ 
te ten tette wtette tet tester it tetete 

tem wte (tetetFw itterftef% t< ^?tet tetet 
wft^ % wni:te te sjw fttet f), wteter 


(n) tete f>T wtettet te ftete teteifteffir w?tet 
te te' srtT tew wtette te wte tet teteiftefffr 
tete ®itet tet teffte wtfte wte wwr te wrfw 
teTte wrte wfrte tet wfter tentw te teww tefte 
wt ww 1 

23. fitew Tp^tetetet te wtetet tewr te 

(1) fteprw tew % ftetew tef wtewrte wrtetefwrr 
tewte te ftte (w?te fwtet tewn tet teww te ftew wsr) 
tern wrtet ^rrte wrter wtetet irwr te wi^rTww wwPte tet 
gwter tewr wt ^w terwrf w-rn it arftew -t tet wwwr 
tete te fwte wra wwwr wtef % wqw ^wtet wnt T?tem 
wte it fw-rtet wPrt: tet, wf wrpTfww wwfw, mm 5 
wte wt wwPt te tet tet ww tet, wf wwfw tet?te te f^Pt 
ttw tetwt wttf, wf ptet tewr wr te fm ftewwr 
fart tet, PwwW ftew — 

(w) wrri'wfcTT tertt mm fwteqw temttr wwwr 
fwtrt'T, tetterf'twfw wr tetew^ tew wr wwww 
wiw'nw ter, tetT 

(w) fterr% fwrir wtw: 25 wte te wfww wt wr^ 
w ^tetrwrtef wt wtet wt wtter ter : 

wttte wf PtwrwT tete wtewfte % Rtt ttetPrte Wrfr tettet 
faprwt fwwrw tw wr tetr tsrf.te watt wrp.tfww 
itwr 10 wte it ww tet: 

?Tte'rw^w 

Wf ftTRrr ft Pi w tew te 25 wf it wfstw Wt prw 
% wtef wtewrft wt Wt't wrt te fwwtwct % prtm: 
wt TT'Pij wtet tetqte 1 

(2) wtewrte wfte pw tetet utrw wt wtef ftrr te 
m wf ?rfttfTTt wrwrrt wrfrr-w trrt w trtwrt 
^twTft i 0 wte wt itwr wter w wmr ftetrte fw wf teww 
% ftetr wrt ter wte, m f-wft te 'm tew -7 wft ftetetet 
tett m wt 4 wtiter wfw^w frite fteww wr:j tette 1 

TTiWTW 5 

tewwtet tefwwr wV gwwt 
Ptwfww wtte tetesft wte 

24, wftewfwttt teww 

wtewrtet wr tritewtetTr teww wwte trftewfr rr trrw wt 
tetrfwww terir wttetwwrw wt wrte'ft, ft.~w tewrftewfw 
te ttw' 'srft % tettrw www tew wtet tettet 1 

25. wwwjte tewrfwfw te'ww 

(1) wwwjte itwrftffw teww www wter wtewrtet 
wte wwrw wt wrwtet wte fwwrw tew (trrw) fawwrwtet 
198 0 , % fwww 21 W wwwn: tw te tewritewftr tetwt 
% wt tte^sr te tewrfw^ffr tewt f 1 
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( 2 ) lATTA AT (*TTT) fARRTA'qt, 1 98 0, % 

fRAR 21 T PA fRAR ( 3 ) AT (3F) % ARTT 7 TAT-A 
a TgrPrgffT FtR ata TtApt Tt afat rat tt 
srfffTTR AtA tt tt went at 'tt rRf gsrqT tt 

^TTT.Tr I, ft" frR TAAPt Tt TR WF IT RAT frtt At 
fARA it 3 3 AA R AWT R FT 3fP a ,4 TRApt qt 
AfgAfAAT qt Try'll' R HR A fit I 

( 3 ) fAlAR AT (*ptt) prggr*fRt, 1980 T 
fRAR 21 % PA-iRAA (3) AT (3' T ) % WARP TtAf- 
ft|M FTR Art TRWTpt TT TFT ATR, Vn faf-tART 
% RR-fRAR (2) % TARA 'TfPATfAA ifi'RA RfPrfiRRt 

% reap ap ftaT afP, ratT w£at rat a a ft ear 

TTT AR Tt =jf# A TRApt ATR TT RTAT T RfWf 

a aaa % tttrtT'Tt taapt spr fpatp afT fiai i 

(4) RAIit-pA RA Bdtft % AtPA PET qA AFT 
KTAt I 

20. wtt atr 


EXTRAORDINARY [Part III—Sec. 4J 

& ’TTffAT TRRTpt % TWA it TT^ RT£P 
TT AP T fFRTA A WARTfAT PrfT T RPTRP gf I 

28. t'TA Tf RP 

yATTfpT T^ATpt % RTAT it *JT RTA Tf RP 
TtAA TPpiWAT Tf RATA ATATA FTtt TT T^RAR 

375/- pra Aft ret FtAT arfp TTTrfAT Tfcrrpt 

% RTRA it ROT RApt RT> rt % 1%ATA it wrARlftT 
Plft FtRt I 3 3 AT HIT RAr J^t T 7 A FTR T<tATPt 
fif RAR T <TTATP FET I 3 3 A't ATR TT API RfA 

TAwnt Tt tatt rfe ir=rr % Awf % fRrr wnj- 

RlftT TRAP AP RTA FA FIrT I 

29 . qtrR qr tr^mi pt^a 

ft-tAA AT grxr ARA-ARR A 7 PfsrrfPT RR % 
WARP RTHT'I TTn T T 4 THT RT> Rr^ift, STRATA 
% RffRTA At jZr g;i t'rA 'T r A,?Hr| T TRT ?t 
RTRAl I 


( 1) RCHRAAr TAA RRR AT TATA At RTrrjft, RA 
Rif RTrlfAR AT RTAfRA HTRRPt TT -f RT^t TT At 
RAT R ?AEft A'tT qr WAAA AT AST A ART AAt ^ 3 f'p 

Par qft ar? it toapT RArfoAfA ?fr rtat f i 

( 2 ) WWTAT 4 WA ?A 5 TTAAA ^TTR AtR TRAPt 
Ait Alf^R fR Af fAATR AT A fApPAT wfATPl R 
AFA ARARAT AATRAR A^-fA T’' I 

(3) fATFT AT TT fAfTrRT wfARArt AfA PfTRt 
ATAR it A| ATftA TTAT | fR’ TAAtET AA AT 
RT AAA A.TAT AT TfT | RRR TR qfPAR ATRT 
TrA ftr AA TT RTAT t At TAApt TT fTRt fRFA 

q? qp Ptaaa Pttat rt rtat I, ara tratEt rr 
qr qr tta apr t Fra ttrt at rip qft rr 

TRRTtT TT fRfR qr AT TRA Tt RATq'Ar A At At 
RR WRAAAr AAA At RT RTAt 11 

2 7 . ARARAT RTTT 

( 1 ) ART AT ATRArft fRR AT Tf RAr R 
APT FA ffAT RAT AT AT fRRTf RATrr rrrr f[ 
Rf j?t A? AT A A AFAR AT RTAATI 

Aiff A TRATtI TT AT Tt RAT R A^RFA TTR 
AT RATrr RRFA TPA AfRT RRA wfRTTTt, FtWA 
KR R fAARPT AHA RTAA it TRApt TT AATTAF 
VTffT, RAT TT RTAT A RT PR R'AAT FARR ArRt 
ARR T AT-fT?rt 4 wt-T'T R FT I 

(2) RA fRAR (l) TAPpr trafRAR R^p fTAT 
RAT TTRTTAT RPR, yRTTpAT TRAlrt T RTRR A 
375 /- RAT A ft RTF Tt PTftr R TR R ?T r!a 


3 0. RTERPnT 

arr afrttt, artt <a a5[r tt pt,st twFtt- 
RR RT fAFTt fn c R TT ptrur RRRTR T ^a R 
^AERfPA TPT RTAT t I RR R’RR AFRTA't, RRTt Ra 

Aar tt tt-ftqrf f?FRr atr % ft?p ftr i aar tt 

^ATT'd'rPA fFRRT, karrpR qff RPtW it qPfF 
Tt A Aft % ATRTR A f ATAFrR fTAT Tr RTRT | I 
FAERPT Tt A^fT RAP RPRT % WARP ftAt 
AlfeR, Aft RRlfRffp TT RPtA R RT AT T 
AffRTR tt ATrAPT a'WET RAT^RPT Tt PTfUT ttAr 
ARfrr FT RT ft'TTR tT T fRfAERT TTf'JTPt JP; 
^fT TIR2PT TTA TTArt T A 7 RTR Ft RATA fTAT 
ATRRT I 

31- lAARTt 1 98 6 RT ART AT ATR tP 1 RA^AP, 
19 93 R qt RAlfRAA FTR Art TAArftRf TT A TR 
TT RRFTTR 

si 

fATTR lTA> TTRAT it 1 TRATt, 198 6 Tt Rr 
% AT ARAET Rp 1 RA^AT 1993 R RA RATfRAPr 
FTR AFT TRATPT, 1 RAfR 7 , 1.9 9 3 t WRAT fAfRRR 
22 T WsfTR RAlf-Ejft R JA Bgt TT ARTlET % 
R7ATA, ATR REA TP RTR ATR Tr RRRTR ^A Tff 
AT FtRT f'R TrfAPt Rfq T R ftfij it fATTR tT T 
atRATR TPRR q;P AFP 5RrT PTftr ttCT R I RTR 
At pit AT^P’R TT ArttiR R ATTRf Tt APt*A RT 
6 RfRTR AftRT At 5P A RtRPT ®RTT At Pf*R 
At fATET Tt pfTSTRt FTaT I RR TtATPT DfTT itf^TT 
tit FTP fRfTFRT TTA T'TTR % APRET 1 RRTRP, 
1993 R AAR ATR AR RAERPT TPA1 RTt f I 
irfpTR AtS TRAPt T TAE«R Tt RRTfTR TtRT tP 




<rrar pt wts tPTmnP 
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PRRkr fat tttr fat fPRRr rscr kri pp? rr rr -i 
it RRRt tr f rt i rcT^rtr tfaffacRT mi stp rrir 
rp Rrp % RgcR fat ertr it Tjf?r gp ipr 
r c rr prffarrrR pRiRr ptrrtirpr rrtrirp far wr 

RifpfaRkt faRkpR fat RFR 'Tffr ffpfr fat 1-I-I9SW 

% rpr Eft^nrr % fpppr pr strip pk far fafpr 
Rifats TTRTR 31 PPlfa 19 94 fa ftp RRTfRRP f RT 
ft mm ir ftp f^nr^ft tjt*t ftRRt fti 

3 T^Tnr-VI 


( 1 9 2 3 PT 8) % PR^R R PTRT gt- Iff? 
PRPpft RPT pfaf TRR % 3T^if?T 54TfTl ST ft 
RR frqff if qfVsrf i,|R rr% affair prgkR 
prr fa so ufaJr,' 3T4<Ti‘ RkRR Rpr fat 
rtritr ?r fa %? rrt Trfp it fat 
ft PR fa, RRfa PPRT gtfa. SR Rft 
fi rt rt rutr 7fa ff rrrt rr PRprfr 
% fatfRR Tik fatffaffR if 6 5 Iff fat RTR 
Rp RSRR far RRfa if fat fat PR fa RR 
pfafa RP ft qifafaf. 


32 . qffarr fapp 

(1) rr fafaiR (3) if ffa Ilf rrRtjfaf rt rFr- 
pp rrtr fafa fairr, rr rrr pp fR*R 
faqfafa if pRprft fat if? fa qrrfar £ fat 
ijft PRPTfr pt Tffaqrr opr fa fpR rip 
fanr: 

(p) rrp rr fat fafpr RPT 'jfat PTR RR; 

prrt 

(pp) rp qfa fatfRRRR RRr '{ft pTfir qfar, 
rpr rr PRprft fa fafa fa *mr rr 
far fafafat fRpffar it <kR fafar ffpra 
% fa fpfp?RT pfaprft fa RRP 

tprir fat pfp fat far fk rr fatPJTP- 
fa fafa; rrupr farffafa fspfaT fat; fafafaf 

(p) fasrrffa^ffa fa far? fak ^ fat RTkP 
fat Rf rpr fafafai rrpjrt rpt rrr 
fat Tsr fat. 

RRfalPTP : 

SR fRRR fa sTfat qrfat fat Vqr m fat ffaffar fafal’ 
qrffaRkfa fatT ^srr fa ^fa fa>? (fatfar) 

fa ^fkifar?r "rp faf fatfkfar fafar fa ^t” 

srffasqfcT fat qrrffa'T rrtrfat qrrrnft. 

( 2 ) I ffw r fasR fat TtffarTTifk^ ?faf rt ffafarktr 
fat ^rfafat 3fk dfa 'jfa itRfa fa 35Tffa®TRR 
ffain frniTr fakir qsR fa qqfa =pr 
fatf RtR rrrfftR fafarr rfa am i.qq 
fa ^tfqttr qr ffa^rr ^51; 

HSR fffat fat ffafafa fa ^ffafanrif ( 45 ) fa affTifar 
ffafaffaw rfafaq-RTT rrffa qqT?r RtfaRP; fawFT 
ft ^rnrfat. 

( 3 ) PR ffafafa-'fa PR f[-R fa fTRR qrfaRrfT fa 7 

qfaf fatfarfan: farr k r ! rr 7 ik ft fat RfkP 
fawR.fafrR rh fapR fa so afrwrr 

WRT RkRTT RWR fat RTRTR ?R fa J^fat 
rifir fa fat fat pr fat pr% snrqT ft PrRfar, 
W PRRTfat PRPR rrffaqp srffafTRR 192 3 


(4) faRTfRRfR fa RTR JfR fatfa RR fat RkplR 
Rfaq fq fatfat Rq Rk?P RlfTR fat RIRPR 
?T fa ?Rfar 5TRRT RfRR RnfarR faRR PI 
5 0 Rfi'PR, (IRR fat fat PR fat) fa RrrRR 
fatfat- RiR fa RPT f?R fa 7 Rfa RP RRRT 
RR pRRTfat fa fatfRR RHfa fat frR'fR R 6 5 
Pt fat RIR RP R?RR fat RRfR R fat fat 

•Q 

PR fat PR RRfa RP ft RTRfat, RWR PRRRR 
RRRP qfrsnr fatnq fat pft rrfp faPT- 
fRRfR RR T’% ?R RlRfiR RPR fa Rfjp R 

fat. 

(5) RfTRTR RPR fat RtRRR RR fkR 5TRRTR fatfat 1 

(p) RR pRRTfRfaf fa fafaa fa fat 1-11-1993 
fa Rfffa faRrfRRR £fa | :— 

RRR fatRr RfRRm RfRRTR fawR fat ?R 

1 5 00/-Wt RP RRR PT 30"', RJRRfa 375/- 
RR'i Sfffa RTq fat PR fa RTR. 

1 50l/-RRfa fa 3000/- ^RR Pi 2 0%, RJRRfa 45o/- 

RRR RP RRR sflRTR fat PR fa RTR. 

30 00/-RRR fapffap RRR PT 15%, RJRRR 600/- 
RRfa RffaRTR fatR RftJPRR 
12 50/- KRR RffaRlf PT PR fa 
RTR. 

(jr) pr PRRrfR r fa fa faftr fa fat 1 - 11-1993 fat 
Rr =Rfa Rf? faRlffapP fat Rfa fa :— 

RqR fkrr RfRRTf RfRRrR RPR fat RR 

2870/- RRfa RP Rfafa Pf 30% PTRRP 72o/- 

RRfa RfcT RT^ fat pfa fa RTR 

287l/-RRfa 5740/- RRfa RRfa PT 20% 1RRRR 860/- 
RP RRR RfRfaTS fat PR fa RTR 

5740/- RRR R pfalP RRR PT 1 5% iRRRR 11 50/- 

RRR srfRRT^ fatR pftfPRif 
2400/- HRR fafRRT? fat P?f 
fa RTR 
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PT'AtqTT'q: 

AnpFrfspF spqqrAt A qTqT it ifTTH Wf At 
wrqqq art* qfsr<p qq TTfar qrq AAr qr At qq^ft 
A sparer it pfr-nr. 

(6) fqq qqfa A far? qfr-TIT qsiq qTT VTnTf'T 
fAqr amrqT qtj farrow it g>!t: 

(qr) fqqqr qw fqrrr % qrqq it 

qqqT qarFqqrg (aft At i qq ?t) At 
qrfpa qqr; 

[n) ^q A qUR 1 if qq qq % q£ sRqrqT 
ittR' afr qp Art mxr T^^eft-T a 1 ? Ar 
qm $Vt t t -t qqr, tt if aft At q^q 
$t; 

(q) qfqqrfoq 'jAt % Arq% A, arq qqr fA ^ 
war qqt m %cft qqqt aft qwtq *4 
'At apj At Tiff At arnft mm an m?, fAn? 
qfjt AT AAt, ?qif q art At qqq T?% ft I 

Auitf qfe qrqqpt qq jar st gat fAAt 
ArqfAK far tp: m quppqr q frfoq qt mm 
qtftfqp qq A snfq tt farwq At 
farqtr a? wrafTfarrrr ’pq-rq A qqq*r |t At 
AA 3a qr 'jot At *rq qqsr A fAnq #A 
9Kr arrtt fAr art aqAAf % spjqp 
aftapr qT qfTTR AApr qqT At arn(At i 

7(qr) qfwc AtfFT rrqr At qqq A qfwr A qq 
A qfqqr qqnff At qpft At arrqqt 1 

(a) aft ^q AfqRt ippfT qqq srpqqqf qAt 
qt^ fAtar wtt fm wHr qrqT | At 
qfrqiT ArpT faqqr mm fqvjr At At ^Wt I 

Aft ftqfq q ftq qr qftqir qspr qra 
qaq At At atirnfr I 

(q) qfA 3a aftq qfqqrfqq qfqqt aftfAr At At 
qfwfAq '^(Aqt qfwr q'stq % ftrq aa qqr 
qra qat AtAt ara qq fA 2 5 qq At qw A 
q^f At qiT qqqr qqrqr qq qAt ft q# 
afk qq qqqq qfwr Aqq At Afft A far 
qqrq qft At qiA 1 

(8) ar?t qq qqqrrt mm A'qq sM+qt 
qq% eft^ trqr q irfqqr q«t Atf anqT |, q^t 
qffqTT qT qqq qTT qra qaqr ?;q fqfqqq A qq fqq q 
( 6 ) % Aq (’q) qqqi Aq (q) (Aqt At fiqfq At) ^ 

•qfaqi^-q sprfiT A fqrr qfwp Aqq |q qTW 
AtqT qq; qqfq A qqqq At qrA A qrq qfqnr 
qq Trqqr q^qr qfqqir qqq qpt A fqcr qiq Atqt 1 


(9) ?q fqfqqq A q>ifq q^r qfqqrq qqq 
qqqpp At At qpft A qj?f q? qqpqqr % 

fqtT TqA qrsrqr At At APft 1 

(10) qq qfTfpqfq if qq qfq Atr qqft Atqt 
At fqqrq lA A tA^pt t qtr ?q fqfqqqt At ifqfq 
it qrq % 3 fk qqq q fqAt m At A jtt qqfq A Apjq 
mm qqrfqqfq A ttt qqrAt qrat I At qq ttpttA A 

qqq it qfTqpqqq qqpaftqt qpfr tt qfr At ^q AtTt 1 

■jqrAtqf q?qt qr qpT At A qrq qq qfqqTqAt A qqq 
q qt TfraTT AqT At qqrqqt q^ft TqqqtAt qaq qqqr 
q^qf At At arrmfr fAqr qfrqp: AAq At "nfAr 
fqqqq qA gTTT fAqtfAr At anq qTFft ATHtAT A 
qAtq qtq"t I 


q-Aq^qr (qrqawiq) qrfq a. r 
1 qqq qfqqq At Aqq A fqq, ^'TtqfpT fpt 


qrq qq% 
qaq fta q 
qr 

%q qq A »q if 
qfVraqq; * r TpqT a T 

jf?q 

17 

19.28 

18 

19.20 

19 

19. 11 

20 

19. 01 

21 

18.91 

22 

18. 81 

23 

18.70 

24 

18. 59 

25 

18.47 

26 

18. 34 

27 

18.21 

28 

18. 07 

£9 

17.93 

30 

17,78 

31 

17.62 

32 

17.46 

33 

19.29 

34 

17.11 

35 

16.92 

36 

16.72 

37 

16. 52 

38 

16.31 

39 

16. 09 
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?tpt srqT spr fcqq %% % ^q it *rfa®rai 

9 T <s"trm *' j i rfc-q 


40 

15.87 

41 

15.64 

42 

15.40 

43 

15.15 

44 

14. 90 

45 

14.64 

46 

14. 37 

47 

14.10 

48 

13.82 

49 

13, 54 

50 

13.25 

51 

12.95 

52 

12.66 

53 

12. 35 

54 

12.05 

55 

11.73 

56 

11.42 

57 

11.10 

58 

10.78 

59 

10.46 

60 

10.13 

61 

9.81 

62 

9,48 

6 3 

9.15 

64 

8.82 

6 5 

8. 50 

66 

8.17 

67 

7.85 

68 

7. 53 

69 

7.22 

70 

6.91 

71 

6.60 

72 

6.30 

73 

6.01 

74 

5.72 

75 

5.44 


2332 GI/94—2 


5tr^ ifir# spq fzm %q qq T ^q it qfjrnpp 
'U WRTJT FPT 


76 

5.17 

77 

4. 90 

78 

4.6 5 

79 

4. 40 

80 

4.17 

81 

3.94 

82 

3.72 

83 

3.52 

84 

3. 32 

85 

3.13 


fccrift;—-jqjfyf; PTTfwqrr, qBR 5TTR *TRf % sr# 31 % 
fqqq qqr q) arpj % qqtf it q;q qq % jf 
srfvrarffi m qq isqRrfVq jfr qrrf?fr ^ ^ 
qr4^V 58 qq q?t 5TR if 
^MT 3R% FqFdffd UR 10.46 qjq 

^ % ¥T it | afar irfar jr 

% 1T T apf % atqr WT^fr 95R % 100 /- 

^qi'-dP.n qpRr | ?r*r ^ ifcr ^qiq^T 

nfsr fqRRFR jtpft 

100/- wtfx 10.46 X 12 = 12,552 /- r,qq 

'T.qft.^rrqrnftfl- 
qqqqiRqt fqlnrqr qqq 
fqfa ^Prr^qrn: 

^rf>=r Pftt erRf | fip qnR arm; % WRta 
3<Wrfw fqqrpr % q-sR fVfqqqppfV, 1993 
qqR % fr >7 5p|*ttfqT ft^T & ^jq, 1994 q7rqqqq 
qsr mr?t. 11 / 1/91 snf tnq. 

srp". irq. trt, qqw fqfer q^n^^rp; 

INDUSTRIAL DEVELOPMENT BANK OF INDIA 
PENSION REGULATIONS 1993 

NOTTFACTION 
New Delhi, the 12th October, 1994 

No. Advt. IV-4/154/94.—In exercise of the powers 
conferred by sub-section (1) read with clause (j) of 
sub-section (2) of section 37 of the Industrial Develop¬ 
ment Bank of India Act, 1964 (18 of 1964), the Board 
of Directors of Industrial Development Bank of India 
with the previous approval of the Central Government 
hereby make the following Regulations: 
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CHAPTER I 
PRELIMINARY 


1. Short title and commencement : 

(il The Regulations may be called the Industrial 
Development Bank of India Pension 
Regulations, 1993. 

(ii) They shall come into force on the 1 st November, 
1993. 

2. Definitions 

In these Regulations, unless the context 

otherwise requires :— 

(1) ‘Act’ means the Industrial Development Bank 
of India Act, 1964 (18 of 1964); 

(2) ‘Average Emoluments’ means the average of pay 
drawn by an employee during the last 10 months 
of his service; 

(3) ‘Development Bank’ means the Industrial 
Development Bank of India established under 
the Act; 

(4) ‘Board’ means the Board of Directors of the 
Development Bank constituted under the Act; 

(5) ‘Competent Authority’ shall have the same 
meaning as in the Industrial Development Bank 
of India (Staff) Rules, 1980; 

(6) ‘Date of retirement’ means the date on which an 
employee attains the age of superannuation or 
he is retired by the Development Bank or the 
date on which the employee voluntarily retires; 

(7) ’Employee’ means any person employed in the 
service of the Development Bank on full-time 
work or on part-time work exceeding thirteen 
hours per week but shall not include a 
person employed on contract basis or on daily- 
wage basis; 

(8) ‘Family’ means, 

(a) wife in the case of male employee and husband 
in the case of female employee, provided the 
marriage took place before retirement of the 
employee; 

(b) son who has not attained the age of twentyfive 
years and unmarried daughter who has not 
attained the age of twenty-five years, including 
son or daughter adopted legally before retire¬ 
ment, but shall not include son or daughter 
adopted after retirement; however, a pos¬ 
thumous child is entitled for the grant of 
family pension; 

.(7) ‘Pay’ includes— 

(a) substantive pay, 

(b) officiating nay. 


(c) special pay, 

(d) personal pay, 

(e) special personal pay, 

(f) dearness allowance component upto 1148 
points (CPI 1960 = 100) in respect of 
employees who are on the Development Bank’s 
rolls as on November 1, 1993. 

(g) any other emolumonts which may be classi¬ 
fied as pay by the Board of the Development 
Bank. 

(10) Subject to other conditions in these Regulations, 
‘Qualifying service’ means service rendered 
while on duty or otherwise which shall be taken 
into account for the purpose of pension under 
these Regulations; 

(11) ‘Retirement’ means retirement in terms of Rule 
21 of the Staff Rules and other instructions 
issued by the Bank under Settlements/ A wards; 

(12) ‘Stall’ Rules’ means the Industrial Development 
Bank of India (Staff) Rules, 1980. 

CHAPTER II 

APPLICATION AND ELIGIBILITY 

3. Application ; 

These Regulations shall apply to ; 

(i) employees who join the Bank's service on or 
after 1st November, 1993; 

(ii) employees who arc in the service of the Develop¬ 
ment Bank as on 1st November, 1993, except 
those employees who, within the period pres¬ 
cribed by the Development Bank, exercise an 
option in writing not to be governed by these 
Regulations; and 

(iii) employees who were in service as on 1st January 
1986 (excluding those on leave preparatory 
to retirement) and had retired before 1st 
November, 1993, provided they exercise option 
to be governed by these Regulations and refund, 
within such period as may be specified, the 
Development Bank’s contribution to Providcrit 
Fund including interest received by them from 
the Development Bank together with simple 
interest at six per cent per annum from the date 
of withdrawal till the date of repayment. 
Pension shall be payable to them in accordance 
with Regulation 31. 

4. Eligibility 

Pension will be payable on retirement to a full¬ 
time employee and to a part-time employee, on part- 

time work exceeding thirteen hours per week, provided 
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(4) Where the authority competent to pass an 
order under sub-regulation (1) is the Chairman, 
Board thall be consulted and where such 
authority is other than the Chairman, Chair¬ 
man shall be consulted before the order is 
passed. 
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they have completed a minimum service of 10 years. 
The requirement of minimum service shall not be 
applicable for drawing Family Pension in the case of 
an employee who dies while in service. 

5. In the matter of the application of these Regu¬ 
lations, regard may be had to the corresponding pro¬ 
visions of the Reserve Bank of India Pension Regu¬ 
lations, 1990 or the Civil Service Regulations or the 
Liberalised Pension Rules or the Civil Pensions 
(Commutation) Rules or the Family Pension Scheme 
for Central Government employees or the Public 
Sector Banks, as the case may be, in so far as they can 
be adapted to the service in the Development Bank but 
subject to such exceptions and modifications as the 
Development Bank may, from time to time, determine. 

CHAPTER III 
GENERAL CONDITIONS 

6. Pension subject to future good conduct 

(1) (a) Future good conduct shall be an implied 
condition for every grant of pension and its 
continuance under these Regulations. 

(a) The competent authority may, by order in 
writing, withhold or withdraw a pension or a 
part thereof, whether permanently or for a 
specified period. If the pensioner is convicted 
of a serious crime or is found guilty of grave 
misconduct. Provided that where a part of 
pension is withheld or withdrawn, the amount 
of pension drawn by a pensioner shall not be 
less that Rs. 375/- per mensem in the case of 
a full-time employee, and proportionate 
amount thereof in relation to rate of wages 
applicable in the case of a part-time employee. 

(2) Where a pensioner is convicted of a serious 
crime by a court of law, action under sub- 
regulation (1) shall be taken in the light of the 
judgement of the court relating to such con¬ 
viction. 

(3) In a case not falling under sub-regulation (2), 

if the competent authority considers that the 
pensioner is prima facie guilty of grave mis¬ 
conduct, it shall before passing an order under 
sub-regulation (1). 

(a) serve upon the pensioner a notice specifying the 
action proposed to be taken against him and 
the ground on which it is proposed to be taken 
and calling upon him to submit, within fifteen 
days of the receipt of the notice or such further 
time not exceeding fifteen days as may be 
allowed by the competent authority such re¬ 
presentation as he may wish to make against 
the proposal; and 

(b) take into consideration the representation 
if any, submitted by the pensioner under clause 
(a). 
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(5) An appeal againt an order under sub-regulation 
(1), if passed by the Chairman, shall lie to the 
Board and if passed by any authority other 
than the Chairman, shall lie to the Chairman 
who shall, in consultation with the Board, 
pass such orders on the appeal as he deems lit. 

7. Right of the Development Bank to withhold or 
withdraw pension 

The competent authority may withhold or with¬ 
draw a pension or a part thereof, whether permanently 
or for a specified period, and order recovery from a 
pension of the whole or part of any pecuniary loss 
caused to the Development Bank if in any departmental 
or judicial proceedings, the pensioner is found guilty 
of grave misconduct or negligence during the period 
of his service including service rendered upon re-cm- 
ployment after retirement, provided that the Board 
shall be consulted before any final orders arc passed: 

Provided further that pension shall not be so with¬ 
held or withdrawn on account of any departmental or 
judicial proceedings, instituted after the employee re¬ 
tires in respect of a cause of action, which arose or in 
respect of an event, which took place more than four 
years before such institution. 

Where the competent authority orders recovery of 
pecuniary loss from pension, the recovery shall not ordi¬ 
narily be made at a rate exceeding one-third of the pen¬ 
sion admissible on the date of retirement of the em¬ 
ployees provided that where a part of pension is with¬ 
held or withdrawn, tire amount of pension drawn by 
a pensioner shall not be Jess than Rs. 375/- per mensem 
in the case of a full-time employee, and proportionate 
amount thereofin relation to rate of wages applicable 
in the case of a part-time employee. 

8. (i) An employee who has retired on attaining 
the age of superannuation or otherwise and 
against whom any departmental or judicial 
proceedings are instituted or where depart¬ 
mental proceedings are pending, a provisional 
pension equal to the maximum pension which 
would have been admissible to him would be 
allowed subject to adjustment against final 
retirement benefits sanctioned to him upon 
conclusion of the proceeding but no recovery 
shall be made where the pension finally nanct- 
tioned is less than the provisional pension or the 
pension is reduced or withheld etc. per¬ 
manently or for a specified period. 

(ii) In such cases, the gratuity will not be paid to 
such an employee until the conclusion of the 
proceedings against him. The gratuity will 
be paid to him on conclusion of the pro¬ 
ceedings subject to decision of the proceedings 
or any recoveries to be effected from the 
employee. 
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(b) to cease to draw his pension and refund the 
pension already drawn on re-employment 
and the value received for the commutation 
of a part of military pension and count military 
service as a qualifying service, provided that: 


9. Restriction on commutation of Pension 

Notwithstanding anything contained in) Regulation 
30 of these Regulations, no employee against whom 
departmental or judicial proceedings referred to in 
Regulation 7 have been instituted before the date of 
his retirement, or against whom such proceedings are 
instituted after the date of his retirement, as the case 
may be, shall be eligible to commute a portion of his 
provisional pension authorised under Regulation 8 
during the pendency of such proceedings 

10. Commercial Employment on Retirement. 

If a pensioner takesup any commercial employ¬ 
ment without the prior permission of the Development 
Bank under Rule 34 of IDBI (Staff) Rules, 1980, or 
commits a breach of any conditions, subject to which 
permission to take up any commercial employment has 
been granted to him. It shall be competent for the 
Development Bank to declare after taking 
into consid'ration all relevant 5 circums¬ 
tances by order in writing and for reasons to be 
recorded therein that he shall not be entitled to whole 
or such part of the pension and for such period as may 
be specified in the order, provided that no order shall 
be made without giving the pensioner or employee an 
opportunity of showing cause against such declaration. 

CHAPTER IV 
QUALIFYING SERVICE 

11. Commencement of Qualifying Service 

Subject to the provisions of these Regulations, 
qualifying service of an employee shall commence 
from the date he takes charge of the post to which 
he is first appointed either substantively or in an 
officiating or temporary capacity, provided that 
officiating or temporary service is followed without 
interruption by substantive appointment in the 
same or another post. 

12. Broken period of service of less than one year 

If the period of service of an employee includes 
broken period of service of less than one year, then 
if such broken period is more than six months, it 
shall be, treated as one year and if such broken 
period is less than six months it shall be igrnored. 

13r Counting of service on probation 

Service on probation against a post, if followed by 
confirmation in the same or another post shall qualify. 

14. Counting of military service 

An employee who has rendered military service 
before appointment in the Bank may opt either : 

(a) to continue to draw the military pension, 
in which case his former military service shall 
not count as qualifying service; or 


(i) the pension drawn prior to the date of 
appointment in the Development Bank 
shall not be required to be refunded; 

(ii) the clement of pension which was 
ignored for fixation of his pay shall be 
refunded by him. 

15. Counting of period spent on leave 

All leave during service for which leave salary is 
payable and all extraordinary leave granted on medical 
certificate shall count as qualifying service, unless 
otherwise decided. 

Provided that in the case of extra-ordinary leave 
other than extra-ordinary leave granted on medical 
certificate, the competent authority may, at the time of 
granting such leave, allow the period of that leave to 
count as qualifying service if such leave is granted to 
an employee — 

(i) due to his inability to join or re-joining duty 
on account of civil commotion; or 

(ii) for pursuing higher studies approved by the 
Development Bank. 

16. Period spent on training 

Period spent by an employee on training in the 
Development Bank immediately before appointment 
shall not count as qualifying service, unless specified 
to the contrary, at the time of such appointment. 

17. Period of suspension 

Period of suspension of an employee pending 
inquiry shall count for qualifying service where on 
conclusion of such inquiry, he has been fully exonera¬ 
ted and in other cases, the period of suspension shall 
not count unless the authority competent to pass the 
order expressly declares that it shall count as quali¬ 
fying service. 

18. Forfeiture of service on resignation or dismissal 
or termination 

Resignation or dismissal or termination of an 
employee from the service shall entail forfeiture of 
his past service and consequently shall not qualify 
for pension payment. 



ktptt w Tntw : sraTEnrw 


13 


[«TFT III— 4 ] 

19. Period of deputation to foreign service 

An employee deputed on foreign service to the 
United Nations or any other foreign body or orga- 
sation may at his option¬ 
al pay the pension contributions in respect of his 
foreign service and count such service as 
qualifying service under these Regulations; or 

(ii) avail of the retirement benefit admissible 
under the rules of the foreign employer 
and not count such service as qualifying for 
pension under these Regulations, provided 
that where an employee opts for clause (ii), 
the pension contributions if any, paid by the 
employee shall be refunded to him. 

20. Period of deputation to an organisation in 
India 

Period of deputation of an employee to another 
organisation in India will count as qualifying servic 
provided the organisation or the employee pays the 
pensionary contributions to the Development Bank. 

21. Period of deputation in the Development Bank 

Previous service of an employee on deputation to 
Development Bank from another organisation, who 
is later absorbed in the Development Bank’s service 
may count as qualifying service, if the employee 
pays to tho Development Bank the amount of retire¬ 
ment Jbenefits drawn by him from his previous 
employer together with six per cent simple interes 
per annum upto the date of payment. 

Provided that if an employee has not been paid 
any pensionary benefits for his previous service, 
he may count such service for the purpose of pension 
by paying an amount calculated with reference to 
commutation tables and interest thereon as laid down 
in these Regulations. 

22. Leave Preparatory to Retirement 

Leave preparatory to retirement shall not coun 
as qualifying service and pension shall not be payable 
during leave preparatory to retirement. Employees 
will have the choice as under; 

(a) either to encash the entire period of accumu¬ 
lated Leave Preparatory to Retirement and 
draw pension from the first of the month 
following the dafo of superannuation itself 
(as Leave Preparatory to Retirement commen¬ 
ces from the beginning of that month); or 

(b) to avail of Leave Preparatory to Retirement 
for completed months and encash the broken 
period of Leave Preparatory to Retirement 
of less than a month so as to draw pension 
from the first of the succeeding month. 


23. Addition to qualifying service in special circum¬ 
stances 

(1) At the discretion of the Development Bank, 
an employee shall be eligible to add to his service 
qualifying for superannuation pension (but not for 
any other class of pension) the (actual period not 
exceeding one-fourth of the length of his service 
or the actual period by which his age at the time of 
recruitment exceeded twenty-five years or a period 
of five years, whichever is less, if the service or post 
to which the employee is appointed is one— 

(a) for which post-graduate research, or specialist 
qualification or experience in scientific, tech 
nological or professional fields, is essential; 
and 

(b) to which candidates of more than twenty-five 

years of age are normally recruited. 

Provided that this concession shall not be 
admissible to an employee unless his actual qualifying 
service at the time he quits the Development Bank’s 
service is not less than ten years. 

Explanation 

This concession shall not be available to an 
employee recruited in the Development Bank at more 
than twenty-five years of age merely on the basis of 
relaxation of age. 

(2) An employee, who is recruited at an ago so 
that with reference to his normal age of superannua¬ 
tion he would not be rendering a minimum of 10 years 
of service so as to become eligible to pension, will not 
be entitled to the pension and instead will be governed 
by the Contributory Providend Fund Rules. 

CHAPTER V 

CLASSES OF PENSION AND CONDITIONS 
GOVERNING GRANT THEREOF 

24. Superannuation Pension 

Superannuation Pension shall be granted to an 
employee who has retired on his attaining the age 
of superannuation. Provided that pension shall 
not be payable during leave preparatory to retire¬ 
ment. 

25. Premature Retirement Pension 

(1) Premature retirement pension shall be granted 
to an employee who is retired by the Bank or 
who voluntarily retires in accordance with Regu¬ 
lation 21 of the Staff Regulations. 

(2) The qualifying service ol an employee volun¬ 
tarily retiring pursuant to sub rule (3) or (3A) 
of Rule 21 of the Staff Rules, 1980 shall be in. 
creased by a period not exceeding five years so 
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however, that the total qualifying service of 
such employee shall not in any case exceed 33 
years and does not take him beyond the date 
of superannuation. 

(3) The pension of an employee retiring pursuant 
to sub rule (3) or 3(A) of Rule 21 of the Staff 
Rules, 1980 shall be based on the average emol¬ 
uments as defined under sub-regulation (2) of 
these Regulations and the increase not exceeding 
five years in his qualifying service shall not entitle 
him to any notional fixation of pay for the 
purpose of calculating his pension. 

(4) No pension shall be payable during leave pre¬ 
paratory to retirement. 
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time employee. Seivice of thirty-three }eais wil 
qualify for the full pension. In the case of an em¬ 
ployee who has put in less than 33 years of service, 
pension will be payable on proportionate basis for 
the number of years of qualifying service. 

29. Dearness Relief on Pension 

Dearness relief will be granted at such rates as 
may be determined by the Development Bank from 
time to time. Dearness relief will be allowed on the 
full basic pension even after commutation. 

30. Commutation 


26. Invalid Pension 

(1) Invalid pension may be granted, if an employee 
retires from the service on account of any bodily 
or mental infirmity which permanently incapa¬ 
citates him for the service. 

(2) An employee applying for an invalid pension 
shall submit a medical certificate of incapacity 
from the Development Bank’s Medical Officer. 

(3) Where the Development Bank’s Medical Officer 
has declared the employee fit for further service 
of less laborious character than that which he 
had been doing, he shall, provided he is willing 
to bo so employed, be employed on lower post 
and if there i3 no means of employing him even 
on a lower post, he may be admitted to invalid 
pension. 

27- Compassionate Allowance 

(1) An employee of the Bank who is dismissed or 
terminated from service shall forfeit his pension. 

Provided that the authority competent to dis¬ 
miss or terminate him from service may, if the 
case is deserving of special consideration, san¬ 
ction a compassionate allowance not exceeding 
two-third of pension which would have been 
otherwise admissible to him. 

(2) A compassionate allowance sanctioned under 
the proviso to sub-regulation (1) shall not be 
less than the amount of Rs. 375 per mensem 
in the case of a full-time employee, and propor¬ 
tionate amount thereof in relation to rate of 
wages applicable in the case of a part-time 
employee. 

28. Rate of Pension 

The rate of basic pension will be fifty per cent of 
the average emoluments subject to a minimum of 
Rs. 375 per mensem in the case of a full-time em¬ 
ployee, and proportionate amount thereof in rela¬ 
tion to rate of wages applicable in the case of a part- 


A pensioner may commute for a lump-sum pay¬ 
ment, a fraction upto maximum of ouc-third of the 
pension admissible to him. Such a pensioner will 
be entitled to the pension upto two-third portion of 
the admissible pension. Commuted portion of the 
pension will be restored after a period of fifteen years 
from the date of commutation. The method of 
commutation shall be in accordance with the table 
enclosed hereto. If commutation is sought after one 
year of the date of retirement, it wifi be granted only 
after medical examination, by the Medical Officer 
of the Development Bunk, 

31. Payment of pension to employees who retired 
on or after 1st January, 1986 and before 1st November, 
1993. 

Employees, who have retired from the service of 
the Development Bank on or after 1st January 1986 
and before 1st November, 1993 shall be eligible for 
pension from 1st November, 1993, or after expiry 
of leave preparatory to retirement subject to Regu¬ 
lation 22. The payment of pension shall be sub¬ 
ject to their refunding Development Bank’s contri¬ 
bution to Provident Fund including interest rece¬ 
ived by them from the Development Bank, together 
with simple interest at the rate of six per cent per 
annum from the date of withdrawal till the date of 
repayment, Such employees will be permitted to 
commute their pension with effect from 1st November 
1993, after due medical examination, by the District 
Medical Board. The Medical Board will certify 
the health of official and will indicate its opinion 
regarding weightage to be applied to the age of the 
official. The commutation value will thereafter 
be calculated with reference to weighted age indi¬ 
cated by the Medical Board. The facility of comm¬ 
utation will not be admissible to the family of the 
employee who rertire or die between 1-1-1986 and 
the last date for the exercise of option to come over 
to the Pension Scheme, viz. 31st July 1994. 





CHAPTER VI 
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32. Family Pension 

(1) Without prejudice to the provisions contained 
in sub-regulation (3), where an employee dies. 

(a) after completion of one year of continuous 
service; or 

(aa) before completion of one year of continuous 
service provided the deceased employee 
concerned immediately prior to h's appoint¬ 
ment to the service or post was examined 
by the Medical Officer of the Development 
Bank and declared fit for employment; 
or 

(b) after retirement from service and was on the 

date of death in receipt of a pension, or com¬ 
passionate allowance, the family of the de¬ 
ceased shall be entitled to Family pcivon. 

Explanation : 

The expression ‘one year of continuous service* 
wherever it occurs in this rule shall be construed to 
include ‘less than one year of continuous service’ 
referred to in clause (aa) 

(2) The amount of family pension shall be fixed 
at monthly rates and be expressed in whole rupees 
and where the family pension contains a fraction of 
a rupee, it shall be rounded off to the next higher 
rupee; 

Provided that in no case a family pension in 
excess of the maximum prescribed under sub- regu¬ 
lation (5) shall be allowed. 

(3) Where at the time of death the employee has 
completed 7 years of continuous service, family pen¬ 
sion may be paid at 50 per cent of the pay last drawn 
or twice the ordinary rate of family pension, which¬ 
ever is less, provided the employee was not covered 
by the Workmen’s Compensation Act. 1923 (8 of 
1923). In case the employee was covered by that 
Act, the family pension should be 50 per cent of the 
pay last drawn or 1£ times of the ordinary rate of 
family pension whichever is less. The pension at this 
higher rate is payble for a period of 7 years or till 
the deceased employee would have attained the age 
of 65 years had he survived whichever is earlier. 

(4) In the event of death after retirement, the 
family pension at twice the ordinary rate of family 
pension or @ 50 per cent of the pay last drawn, which 
ever is less, shall be payable from the date following 
the date of death for a period of 7 years or till the 
deceased employee would have attained the age of 
65 years, whichever is earlier provided that the amount 
of enhanced family pension as above shall not exceed 
the normal pension admissible on retirement. 


Pay range 
Upto Rs. 1500 
Rs. 1501 to 3000 
Above Rs. 3000 


(5) The ordinary rate of family pension will be 
as under : 

(a) In respect of employees who retired prior to 
1-11-1993. 

Rate of family penion per 
mensem 

30% of pay, subject to a 
minimum of Rs. 375 p.m. 

20 % of pay, subject to a 
minimum of Rs. 450 p.m. 

15% of pay, subject to 
a minimum of Rs. 600 
p.m. and maximum of 
Rs. 1250 p.m, 

(b) In respect of employees retiring on or after 
1-11-1993. 

Rate of amily pension per 
mensem 

30% of pay, subject to a 
minimum of Rs. 720 p.m. 

20 % of pay, subject to a 
minimum of Rs. 860 
p.m. 

15% of pay, subject to a 
minimum of Rs. 1150/- 
p.m. and maximum of 
Rs. 2400 p.m- 

Explanation : 

In the case of part-time employee the minimum 
and maximum amounts of fanrly pension shall be in 
proportion to the rate of wsges applicable. 

(6) The period for which family pension is payable 
shall be as follows : 


Pay range 
Upto Rs. 2870 
Rs. 2871 to 5740 

Above Rs. 5740 


(a) in the case of a widow or widower, upto the 
date of death or remarriage, whichever is 
earlier; 

(b) in the case of a son, until he starts earning or 
he attains the age of twentyfive years, which¬ 
ever is earlier; and 

(c) in the case of an unmarried daughter, until 
she starts earning or she attains the age of 
twentyfive years or until she gets married, 
whichever is earliest. 

Provided that if the son or daughter of an 
employee is suffering from any disorder or 
disability of mind or is physically crippled 
or disabled so as to render him or her 
unable to earn a living, the family pension 
shall be payable to such son or daughter for 
life in accordance with the instructions as may 
be issued in this regard by the Development 
Bank. 

(7) (a) The family pension shall not be payable to 
more than one member of the family at the 
same time. 

(b) If a deceased employee or pensioner leaves 
behind a widow or widower, the family 
pension shall become payable to the widow 
or widower failing which to the eligible 

child. 
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(c) If sons and unmarried daughters are alive, 
unmarried daughters shall not eligible for 
family pension unless the sons attain the age 
of 25 years or start earning and thereby 
become ineligible for the grant of family 
pension. 

(8) Where a deceased employee or pensioner 
leaves behind more children than one, the eldest 
eligible child shall be entitled to the family pension 
for the period mentioned in clause (b) or clause (c) 
of sub-regulation (6) of this Regulation, as the case 
may be, and after theexpiry of that period, the next 
child shall become eligible for the grant of family 
pension. 

(9) Where family pension is granted under this 
Regulation to a minor, it shall be payable to the 
guardian on behalf of the minor. 

(10) Incase, both wife and husband are employees 
of the Development Bank and are governed by the 
provisions of these Regulations and one of them dies 
while in service or after retirement, the family pension 
in respect of the deceased shall become payable to 
the surviving husband or wife and in the event of his 
or her death, the surviving child or children shall be 
granted the two family pensions in respect of the 
deceased parents subject to the limits as may be 
specified by the Development Bank. 

COMMUTATION TABLE 
Commutation values for a pension ofRe. 1 per annum 


Age next Commutation 

birthday value 

expressed as 
number of year's 
purchase 


17 

19.28 

18 

19.20 

19 

19.11 

20 

19.01 

21 

18.91 

22 

19.81 

23 

18,70 

24 

18.59 

25 

18.47 

26 

18.34 

27 

18.21 

28 

18.07 

29 

17.93 

30 

17.78 

31 

17.62 


Age next 
birthday 

Commutation 

value 

expressed as 
number of year's 
purchase 

32 

17.46 

33 

17.29 

34 

17.11 

35 

16.92 

36 

16.72 

37 

16.52 

38 

16.31 

39 

16.09 

40 

15.87 

41 

15.64 

42 

15.40 

43 

15.15 

44 

14.90 

45 

14.64 

46 

14.37 

47 

14.10 

48 

13.82 

49 

13.54 

50 

13.25 

51 

12.95 

52 

12.66 

53 

12.35 

54 

12.05 

55 

11.73 

56 

11.42 

57 

11.10 

58 

10.78 

59 

10.46 

60 

10.13 

61 

9.81 

62 

9.48 

63 

9.15 

64 

8.82 

65 

8.50 

66 

8.17 

67 

7,85 

68 

7.53 

69 

7.22 

70 

6.91 

71 

6.60 
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Age next 
birthday 

Commutation 

value 

expressed as 
number of year’s 
purchase 

72 

6.30 

73 

6.01 

74 

5.72 

75 

5.44 

76 

5.17 

77 

4.90 

78 

4.65 

79 

4.40 

80 

4.17 

81 

3.94 

82 

3.72 

83 

3.52 

84 

3.32 

85 

3.13 


Note : The table above indicates the commuted 
value of pension expressed as number of 
year's purchase with reference to the age of 
pensioner as on his next birthday. The 
commuted value in case of an employee 
retiring at the age of 58 years is 10.46 year’s 
purchase and, therefore, if he commutes 
Rs. 100/- from his pension within one year of 
retirement, the lumpsum amount payable to 
him works out to : 

Rs. 100/-x 10.46 x 12 = Rs. 12,552/- 

(A.G. KARJCHANIS) 
Executive Director & 

Legal Adviser 

Certified that Government of India abvc given 
approval to made Industrial Development Bank of 
India Pension Regulations, 1993 vide their letter 
F. No. 11/1/91-IR dated June 10, 1994. 

R.S. LOONA, Jt. Legal Advise 
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